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Bower, G. G., & Hums, M. A. (2013). The impact of Title IX on career opportunities in intercollegiate athletic administration. Journal of Intercollegiate Sport, 6(2), 213-230.
The article is about a study carried out the impact of the Title IX on the careers of men and women working in intercollegiate athletic administration. The Title IX gives a framework and procedures for every modern education-based athletic institution to carry out audits by itself to ensure gender equity in all aspects regarding sports. The study approves a sample for the study constituting of 497 women out of a total sample of 1275. The sample comprised of members all working in the intercollegiate athletic administration at NCAA Divisions I, II, III as well as NAIA schools and junior colleges. The women recorded an increased job opportunities for women and increased chances for participation. The men, on the other hand, indicated increased job participation for women and discrimination against qualified men. 
The article highlights the Title IX in regard to athletic administrators applying gender equality initiatives to hiring staff. The role of athletic administrators has grown beyond just oversight of the games into more of a leadership role that covers a myriad of legal challenges. As such, the athletics administrator serves his purpose as a leader and is governed by the sport law in his administration and procedures. The Title IX clarity on gender equality supersedes the same viable equality on the students, but also on the staff. The study above indicates the effect of observing the sport law in hiring and the impacts of such initiatives to the entire staff. 
